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No. 907-4050204-2025-XX-1.- In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of Madhya
Pradesh, hereby, makes the following further amendments in the "Madhya
Pradesh State and Subordinate Education Service (School Branch)
Recruitment and Promotion Rules, 2016", namely:-

AMENDMENTS

In the said rules,-
1. Inrule 2, after clause (e), the following clause shall be inserted, namely:-

"L.(a) "Economically Weaker section (EWS)" means a citizen of
economically weaker section, as specified by Circular No. F-07-
11/2019/sn9one, dated 2" July, 2019 and Circular No. F-07-
11/2019/3n9.0ne, dated 18™ July, 2019 of the Government of Madhya
Pradesh, General Administration Department and any other order
issued in this behalf, from time to time,"

2. Inrule8,-

(1) in sub-rule (1), in clause (c), for sub-clause (ii), the following sub-clause
shall be substituted, namely;-

"(ii) the maximum age limit shall be determined as per the rules and
regulations issued by the Government of Madhya Pradesh, General
Administration Department, from time to time,"

(2) after sub-rule (3), the following sub-rules shall be added, namely:-

(4) 50% of the total number of contractual officer who have completed 5
Year of continuous service on contructual posts equivalent to the
regualar posts of direct recruitment in the department or up to 50% of
the vacant posts of direct recruitment in the department (whichever is
less), shall be reserved for appointment of contractual officers. Under
this rule after taking benefit of reservation facility once and after
getting appointmenet (joining), the person not be eligible for the benfit
again.
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(5)

The following contractual servants shall be eligible to avail the benefit
of contractual reservation, namely:-

(i) the applicant must have been on a contractual post equivalent to a
vacant post of regular recruitment in the department for a minimum
period of five years. The State Government shall determine the
equivalence of a regualar post with contractual post. This period of 5
years must be completed on the date of applying against the vacant
post. The applicant must submit a certificate to this effect and this
certificate shall be issued by the competent authority at the District or
State level, as the case may be;

(ii) If a contract officer has worked on various contract posts instead
of working on the same contractual post, then after completion of the
above period of 05 years, he shall be able to apply for appointment on
the regular post of that category, which was the lowest category in
the period of 05 years, after determining the equivalence of the
regular post by the State Government.

(iii) If a contractual officer has been removed from the contractual
post at any time and is appointed again on contract on the same
post or any other post, then the period of contractual service of 05
years shall be calculated by deducting the period of separation
from service.

(iv) An officer appointed on contract, in any department, who has
equivalent qualification for the regular post, may apply for the
post advertised by the School Education Department.

(v) In case of regular appointment, the contractual officer shall not be
able to get any benefit of previous contractual services.

(vi) Selection for the regular posts reserved for contractual officers
shall be done through a transparent and competitive recruitment
process, for this purpose the appointing department may
determine the minimum cut-off marks and the selection process
shall be determined by making rules regarding other qualifications.

(vii) If a contractual officer has been appointed on one or more then
one types of contractual post, in such a case, he or she shall be
eligible for a maximum age relaxation equal to the number of
years he or she has work on a contractual post equivalent to the
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regular post for which he or she applies. Including all age-related
relaxations, the maximum age of a contract officer shall not exceed 55

years.

(viii) Those Posts which are reserved for contractual officer for
appointment on equivalent regular post shall be filled by other
candidates, if sufficient number of contractual officers are not
finally selected or qualified after following the prescribed
transparent and competitive process. In case the Posts reserved for
contractual remain vaccant, it shall not be carried forword.

(ix) In the procces of appointment agints regular posts, it shall be
insured that the reservation rules for the Sechedule Castes, Sechedule
Tribes, Other Backwork Classes and Economically Weaker Section are
followed.

(x) The above reservation for contractual servants shall not be kept
for the posts identified by the concerned departments in category 1 & 2
to be filled through Public Service Commission. As per cercular ~ No.
C-5-2/2018/1/3 Bhopal, dated 22" July 2023 of the Government of
Madhya Pradesh, General Administration Department, the posts
shall be kept reserved, as per the detailed guidelines given from time to
time regarding the officers appointed on contract in the departments of
the State Government.

3. In rule 11, after sub-rule (8), the following sub-rule shall be added,
namely:—
"(9) 10% posts shall be reserved for the Economically Wearker Section
(E.W.S.) as per the directions issued by the Government of
Madhya Pradesh, General Administration Department, from time
to time," ‘

4. For Sechedule-I, Sechedule-1I, Sechedule-IIl and Sechedule-1V, the
following Sechedules shall be substituted, namely:-
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Schedule-I
(See Rule 5)
Classification, Pay Scale and number of posts included in the service
S. | Nameof | Name of the Total | Classifi | Scaleof pay | Appointing | Remarks
No | service posts included | no.of | cation Authority
in the service | posts
(1) @ @) () 6) ® @) @®
1 Indian Commissioner 01 - 37400- - Indian Administrative
Administr | Public 67000+10000 service
ative Instruction Grade pay
service
2. | State Director, 03 Class-1 | 37400- State e (2 posts for
Education | Public 67000+8900 Government Directorate of Public
Service Instruction grade pay (7th Instruction
Pay Scale Pay e 01 Ex-cadre post For
Level-16 SIEMAT
129700-
214300)
38 -do- Additional 11 Class-1 | 37400- -do- e 02 posts for
Director, 67000+8700 Directorate of Public
Public grade pay Instruction
Instruction (7th Pay Scale ¢ 04 ex-cadre post for
Pay Level-15 Rajya Shiksha Kendra
123100- e 01 post for State Open
215900) School
e 01 post for Directorate
of Adult Education
® 03 posts for Teacher
Education (01
SCERT, 02 IASE)
have been included as
a result of repealment
of Madhya Pradesh
School Education and
Training  Academic
(Gazetted) Service
Recruitment and
Conditions of Service
Rules, 2011  throught
this departments
notification number F-
01-14-2014-XX-1
Dated 22™ June 2022.
4. -do- Joint Director, 36 Class-I 15600- -do- e 07 posts for
Public 39100+7600 Directorate of Public
Instruction grade pay Instruction
i (7th Pay Scale e 09 posts for Education
: Pay Level-14 Division (01 post in
; 79900- each Division)
211700) e 03 Posts for Legal
Cell (Indore, Gwalior
& Jabalpur)
e 02 Ex-cadre post
(Maharishi  Patanjali
= and Madarsa Board)
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» 3 post for Samagra
Shiksha Abhiyan

e 01 post for College of
Psychology Education

and Philosophy
Jabalpur

» 01 post for Joint
Director Adult
Education

e 10 posts for (02 posts
SCERT, 07 posts
Principal CTE, 0l

post Director ELTI)
have been included as
a result of repealment
of Madhya Pradesh
School Education and

Training  Academic
(Gazetted) Service
Recruitment and

Conditions of Service
Rules,2011  throught
this departments
notification number F-
01-14-2014-XX-1

Dated 22™ June 2022.

-do- Joint Director, 01 Class-I | 15600- -do- 01 post for Directorate
System 39100+7600 of Public Instruction
grade pay
(7th Pay Scale
Pay Level-14
79900-
211700)
State Chief Accounts 01 Class-I | 15600- -do- Deputation from State
Account | Officer 39100+7600 Account Service
Service grade pay
(7th Pay Scale
Pay Level-14
79900-
211700)
State Deputy 176 | Class-1 | 15600- -do- °14 posts for
Education | Director, 39100+6600 Directorate of Public
Service Public grade pay (7th Instruction
Instruction Pay Scale Pay e 01 post Science
Level-13 Advisor in Directorate
67300- (Deputy Director
206900) cader)
¢01 post Vigyan Tantra
Visheshagy/ in

Directorate ( Deputy
Director cadre)

» 01 Post Head
Librarian, Library in
Directorate ( Deputy
Director cadre)

o 18 posts for Education
Division (02 post in
each Division)

e51 posts for District |
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Education Officer (01
post in each district)
including Agar Malwa
District

¢ 14 ex-cadre Posts (01
ex-cadre Post for Open
School, 01 ex-cadre
post for Maharishi
Patanjali Sanskrit
Sansthan, 03 ex-cadre
Post for Samagra
Shiksha Abhiyan and
09 ex-cadre Post for
Rajya Shiksha Kendra)

203 post for College of
Psychology and
Philosophy Jabalpur

e 73 posts for (05 posts
SCERT, 05 Posts for
IASE, 14 posts for
CTE, 47 District
Institute of Education
and Training DIET,
01 post Pre Primary
Training Institute
PPPTI Jabalpur, 0l
post ELTI, Bhopal)
have been included as
a result of repealment
of Madhya Pradesh
School Education and
Training  Academic
(Gazetted) Service
Recruitment and
Conditions of Service
Rules,2011  throught
this departments
notification number F-
01-14-2014-XX-1
Dated 22™ June 2022.

o

Deputy
Director,
Public
Instruction
Superintendent
Cadre

01

Class-I

15600-
39100+6600
grade pay

(7th Pay Scale
Pay Level-13
67300-
206900)

-do-

1 post for Directorate of
Public Instruction

—_do-

Senior System
Analyst

02

Class-I

15600-39100+
6600  grade
pay

(7th Pay Scale
Pay Level-13
67300-
206900)

-do-

01 post for Directorate
of Public Instruction
and
01 post for Deputy
Director of  Adult
Education Programmer
transferred to
Directorate, total 02

post for Directorate

 -do-

Assistant
Director,
Public

514

Class-II

15600-
39100+5400
grade pay

_do-

° 28 posts for
Directorate of Public
Instruction
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Instruction

(7th Pay Scale
Pay Level-12
56100-

e 18 posts for Education
Division (02 post in
each Division)

grade pay (7th

177500) 2100 posts for District
Education Officer
Office (02 post in each
District)

e 289 Posts for Block
Education Office

@ 03 Post for SIEMAT

o 12 posts ex-cadre (04
posts for Open School
and 08 posts for RSK)

¢ 13 posts for Assistant
Director (Planning) in
which 04 post for DPI
and 9 post for
Education Division.

e 10 posts for Assistant
Director (Sports) ( 1
Post for DPI and 9
Post for Education
Division.

e 01 post of Assistant
Director (Library) for
Directorate of Public
Instruction

= 02 posts for
Psychology and
Philosophy  College
Jabalpur

e 38 posts sanctioned in
District Adult
Education Office

11. | -do- Assistant 02 Class-11 | 15600- -do- 0 02 posts for
Director 39100+5400 Directorate of Public
Superintendent grade pay Instruction
Cadre (7th Pay Scale

Pay Level-12

56100-

177500)

12. | -do- Assistant 02 -do- 15600- -do- ° 02 posts for
Director Senior | 39100+5400 Directorate of Public
Personal grade pay Instruction
Assistant (7th Pay Scale
Cadre Pay Level-12

56100-

177500)

| 13, | ~do- Assistant 04 -do- 15600- -do- e 01 post for Directorate
Director 39100+5400 of Public Instruction
(Programmer) grade pay (7th and 03 posts of

Pay Scale Pay Assistant Director

Level-12 transferred from

56100- Directorate of Adult

177500) Education (total 04

E posts in Directorate)
| 14, | State Finance 01 -do- 15600- -do- Deputation from State
Account | Officer 39100+5400 Account Service
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Service Pay Scale Pay
Level-12
56100-
177500)

15. | State Principal, 3599 | -do- 15600- -do- e 3332 posts for
Education | Higher 39100+5400 Principal Higher
Service Secondary grade pay Secondary School

Schools/ (7th Pay Scale a 01 post for Principal
Sahaayak Pay Level-12 College of Physical
Praadhyaapak 56100- Education and
177500) Training, Shivpuri
e 05 posts for Principal
Higher Sanskrit
School
e 0l post for
Government  Hindi
Vidyapith Gwalior
e 01 post for
Superintendent  Jivaji
Observatory
e 01 post Editor for
Directorate
e 258 posts for (08 posts
SCERT, 30 posts
IASE Bhopal, 70
posts CTE, 141 posts
District Institute of
Education and
Training DIET, Ol
. post Pre Primary
Training Institute
PPPTI Jabalpur, 08
posts ELTI, Bhopal)
have been included as
a result of repealment
' of Madhya Pradesh
School Education and
Training  Academic
(Gazetted) Service
Recruitment and
Conditions of Service
Rules,2011  throught
this departments
notification number F-
01-14-2014-XX-1
Dated 22™ June 2022. |

16. | State Regional 05 Class-Il | 15600- -do- @ 05 posts for Central
Subordina | Librarian 39100+5400 Library (Bhopal,
te grade pay (7th Indore, Gwalior,
Education Pay Scale Pay Jabalpur and Rewa)
Service Level-12

56100-
177500)

17. | State Principal High | 4313 | Class-Il | 9300- ICommissione | ¢ 2912  posts  for
Education | School/Sr. 34800+4200 [ of Public Principal High School
Service lecturer grade pay (7th [Instruction (Approved before the

Pay Scale Pay year 2015-16)
Level-10 e 92| posts for
42700- Principal High School
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135100) i (update approved
from the year 2015-
16)

e 190 posts are
sanctioned as Vice-
Principal in CM Rise
Schools {(Sandipani).

e Out of the total
sanctioned posts,
1114 posts are
included in the
Madhyal Pradesh

School Education
Service ( Teaching
Cadre), Service
Condition and

Recruitment  Rules-
2018  (amendment
date 01.12.2022 and
27.12.2024)

290 posts (15 posts
SCERT, 08 posts
IASE, (Bhopal and
Jabalpur), 28 posts
CTE, 235 posts
District Institute of
Education and
Training DIET, 04
posts for Pre Primary
Training Institute
PPPTI Jabalpur) have
been included as a
result of repealment
of Madhya Pradesh
School Education and
Training  Academic
(Gazetted)  Service
Recruitment and
Conditions of Service
Rules,2011  throught
this departments
notification  number
F-01-14-2014-XX-1

Dated 22™ June 2022.
State Senior 07 Class-II | 9300- -do- e 03 posts for
Subordina | Personal 34800+4200 Directorate of Public
te Assistant grade pay Instruction
Education (7th Pay Scale ° 04 posts for
Service Pay Level-10 Divisional Joint
42700- Director Office
135100) (Indore, Gwalior,
Bhopal and Ujjain)
State Draftman/Cart 01 Class-11 | 9300- -do- s 01 posts for
Subordina | ographer/ 34800+3600 Directorate of Public
te Deputy grade pay Instruction
Education | Engineer (7th Pay Scale
Service (Civil) Pay Level-9

Directorate of 36200-




218 (24) qegae o, faAie 27 e 2026
[ Public 114800)
[ Instruction

20. | State Assistant / 57 Class-11 | 9300- -do- e 01 posts of Finance
Subordina | Junior 34800+3600 Officer in Directorate
te Accounts grade pay (7th of Public Instruction
Account | officer & Pay Scale Pay o 06 Posts of Assistant
Service Finance Level-9 /Junior Accounts

Officer 36200- officer for
114800) Directorate of Public
Instruction
e 07 Posts of Assistant
/Junior Accounts
officer for bhopal,
jabalpur,Gwalior,
uijjain , indore, sagar
and rewa Division
office .
e 43 Posts for old
District  Education
| Officer .
21. | State Planning 39 Class-II | 9300- State o 04 post for
| Subordina | Officer 34800+3600 | Government Directorate .
| te grade pay (7th
Education Pay Scale Pay e 02 Post for SIEMAT
\ Service Level-9 e 33 Posts for District
i 36200- Education  Officer
' 114800) offices.

22, | State Lecturer 07 Class-1I | 9300- Commissione | 07 Posts for College of
Subordina | Physical 34800+3600 | of Public | Physical Education
te Education grade pay (7th |Instruction Shivpuri.

Education Pay Scale Pay
Service Level-9
36200-
_ 114800)
|

23, | State Lecturer, 7250 | Class-1I | 9300- -do- » 6815 posts for
Subordina | Higher 34800+3600 promotion under the
te Secondary grade pay Directorate.
Education | Schools / (7th Pay Scale
Service Teacher Pay Level-9 e 435 posts for lecturers

Training 36200- (15 posts SCERT, 12

Institutes 114800) posts IASE, Bhopal

and Jabalpur, 28 posts

CTE, 376  posts

District Institute of

Education and

| Training DIET, 04
| posts PPTI, Jabalpur)
! have been included as
a result of repealment

of Madhya Pradesh

School Education and

Training  Academic

(Gazetted) Service

L Recruitment and
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[ Conditions of Service
Rules,2011  throught
this departments
notification number F-
01-14-2014-XX-1
Dated 22™ June 2022.

24. | State Lecturer, 08 Class-IT | 9300- -do- -

Subordina | Sanskrit 34800+3600
te School grade pay (7th
Education Pay Scale Pay
Service Level-9
36200-
114800)

25. | State Lecturer, 03 Class-IT | 9300- -do- -
Subordina | Hindipeeth 34800+3600
te Gwalior grade pay
Education (7th Pay Scale
Service Pay Level-9

36200-
114800)

26. | State 3286 | Class-1I | 9300- -do- .
Subordina | Arca Education 34800+3600
te Officer (AEO) grade pay
Education (7th Pay Scale
Service Pay Level-9

36200-
1143800)

27. | State ASLO 01 Class-1I | 9300- -do- 01 posts for Directorate
Subordina | (Assistant 34800+3600 of Pubtlic Instruction
te Liaisoning grade pay thought Out sourcesing*
Education | Officer)/Media (7th Pay Scale
Service Coordinator Pay Level-9 *If the post is filled

36200- thought outsourcing,
114800) then the pay scale shall
be fixed by the
department as the rules
of Madhya Pradesh
General Administration
Department
28. | State Headmaster 9514 | Class-IT | 9300- Joint -
Subordina | Middle School 34800+3600 Directore
te grade pay (7th | Divisional
Education Pay Scale Pay | Education
Service Level-9 office
36200-
i 114800)

Note:- SCERT Selection/promotion on ex-cadre posts shall be considered on the basis of the
norm's of NCTE. '
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Schedule-11
(See Rule 6)
Method of Recruitment
SI. | name  of Name of posts Total Percentage of Posts to be filled
No | service included in the No. of |
service Posts By Direct By Remarks
Recruitm | Promotion
ent (See | (See Rule
Rule 6(a)) | 6(b))
(1) ) @) @ 6 ) @ B
1 Indian Commissioner 01 - - Indian Administrative service
Administrat | Public Instruction \
ive service
2. | State Director, Public 03 - 100% -
Education Instruction
Service
3. ~do- Add. Director, 11 - 100% -
Public Instruction
4. -do- Joint Director, 36 - 100% -
Public Instruction
5. -do- Joint Director, 01 - 100%
System
6. | State Chief Accounts | 01 - Deputation from State Account
Account Officer *Service
Service
7. | State 1) Deputy Director | 103 - 100% | (1) 103 posts are under
Education of Public Instruction | Directorate and 73 posts are
Service 2) Professor Teacher | under SCERT. For promotion to
Training  Institute, | the post of Professor, M.Ed.
Principal ~ District | 73 | Qualification shall be mandatory.
Education and
Training Institute | Total (2) Post from Directorate and
anfl Principal .P.re- 176 SCERT
}’rm}ary Gmiie 1) 07 posts for Assistant Director
nstitute :
(Planning).
(2) 05 posts for Assistant Director
(Sports).
3) On the remaining posts, 50-50
percent posts are filled by
Assistant Director Cadre (Direct
Recruitment Cadre) and Assistant
Director  (Promotion)/Principal
U.M.V. respectively.
(4) The provisions related to
above mention no.3 shall be valid
| only for 05 years from the date of
| publication of this Notification in
| the Madhya Pradesh Gazette.
Thereafter, 100 percent posts
from Assistant Director to Deputy
Director Shall be filled by
promotion.
8. | State Deputy Director, 01 - 100% -
Education Public Instruction |
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Service Superintendent
Cadre
9. | State Senior Systems 02 - 100% -
Education Analyst
Service
10. | State Assistant Director, 514 50% 50% 244 posts shall be of direct
Education Public Instruction recruitment and 270 posts of
Service promotion (Out of 270 promotion
posts, 13 posts shall be for
Planning, 10 posts for Physical
Education, 01 post for Library
and 02 posts for Psychology and
Philosophy College, Jabalpur.)
11. | State Assistant Director 02 - 100% -
Education Superintendent
Service Cadre
12. | State Assistant Director 02 - 100% -
Education Senior Personal
Service Assistant Cadre
13. | State Assistant Director 04 100% - -
Education Programmer
Service
14. | State Finance Officer 01 - - Deputation from State Account
Account Service
Service
15. | State Principal, Higher 3599 25% 5% -
Education Secondary Schools/
Service Sahaayak
Praadhyaapak
16. | State Regional Librarian 05 - 100% -
Subordinate
Education
Service
17. | State Principal High 4313 - 100%
Education School / Senior
Service Lecturer Teacher
Training Institute
18. | State Senior Personal 07 - 100% -
Subordinate | Assistant
Education
Service
19. -do- Draftman/Cartograp 01 - 100%
her/Deputy Engineer
(Civil) Directorate
il of Public Instruction
20. | State Assistant Accounts 57 100% - Deputation from State Account
Account & Finance Officer Service
Service
21. | State Planning Officer 39 - 100% -
Subordinate
L Education
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Service
22. -do- Lecturer Physical 07 - 100% -
Education
23, -do- Lecturer, Higher 7250 - 100% -
Secondary Schools /
Teacher Training
Institutes
24. -do- Lecturer, Sanskrit 08 - 100% -
School
25. -do- Lecturer, Hindi 03 - 100% -
Vidhyapeeth
Gwalior
26. -do- Area Education 3286 100% - appointment  thought limited
Officer departmental examination
27: -do- ASLO (Assistant 01 - - Thought Outsourcing
Liaisoning
Officer)/Media
Coordinator
28. -do- Headmaster Middle 9514 - 100% -
School
Schedule-111
(See Rule 8)
Age and Eligiblility for Direct Recruitment
S.No. | Name of | Name of posts | minimum | Maxim Educational Remarks
Service age limit | um age qualification
limit
(1) @) O] @ 8] © @)
1i; State | Assistant 21 years 40 years | Graduation from a | Under “State Education
Education | Director, recognized Service”, posts are filled by
Service Public University or its | direct recruitment through
Instruction equivalent degree | “State  Combined  Civil
from any | Services Examination”
recognized conducted by Madhya
Institute. Pradesh Public  Service
Commission.

Probation period — Every
public servant appointed to
the service shall initially be
appointed on probation for

two years. It shall be
mandatory to pass the
examination during the

probation period.

On successful completion
of the probation period, the
selected officer shall be
provided regular posting, if
the probation period is not
successfully completed, It
may be extended by a
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maximum one more year,
failing which the services
of the concerned officer
shall be terminated.

2. State Assistant 25 years | 40 years | B.E/B.Tech Degree | Probation period — Every
Education | Director, in computer | public servant appointed to
Service Programmer Science or related | the service shall initially be

subject from a | appointed on probation for
recognized two years. It shall be
University/Instituti | mandatory to pass the
on examination during the
or probation period.
M.C.A/ M.sc | On successful completion
Degree in | of the probation period, the
Computer Science | selected officer shall be
or related Subject | provided regular posting, if
from any | the probation period is not
recognized successfully completed, It
University/Instituti | may be extended by a
on maximum one more year,
or failing which the services
[ 5 year of | of the concerned officer
[ experience in | shall be terminated.
programming/
Software
development field.
3. State Principal, 21 years | 40 years | Must procces post | Under “State Education
| Education | Higher graduate degree in | Service”, posts are filled by
Service Secondary | Arts,  Commerce, direct recruitment through
Schools Science from a | “State Combined Civil
recognized Services Examination”
university, B.Ed or | condcted by  Madhya
its equivalent | Pradesh Public ~Service
qualification  and | Commission.
holding the post of | Probation period — Every
Lecturer, Higher | public servant appointed to
Secondary the service shall initially be
Teacher/Principal | appointed on probation for
High School or |two years. It shall be
PGT. Or  its | mandatory to pass the
equivalent 5 years | examination during the
teaching probation period.
experience in | On successful completion
higher  secondary | of the probation period, the
school. selected officer shall be
provided regular posting, if
the probation period is not
successfully completed, It
| may be extended by a
' maximum one more year,
| failing which the services
of the concermned officer
shall be terminated.

04. State | Area Education 5 55 years | (1) Graduation | (1)  Selection  through
Subordina | Officer degree from a | limited examination by the
te recognized department under
Education university or | Subordinate Education
Service | equivalent degree | Service or by the agency

\ from a recognized | prescribed by the
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institute.

(2) Bachelor of
Education (B.Ed)
or its equivalent
degree from a
recognized
university/institute,
the said degree
must be recognized
by the National
Council of Teacher
Education.(NCTE)
3)  Departmental
regular educational
public servants
having 05 years of
educational
experience in the
limited
examination such
as

1.Lecturer/ Upper
Middle Teacher
(UMS)
2.Middle Teacher/
Teacher/  Head
Master Middle
School
3.Primary
Teacher/Assistant
Teacher/Head
Master Primary
School

Shall be able to
participate.

government.

(2) The probation period of
selected officers of
Subordinate State Service
shall be two years. The
probation  period  shall
include the following
activities:-

(i) Leadership Training:-
For them, one month
leadership training shall be
organized in CMAT
covering the points of
project management and
school administration.

(ii) Every public servant
appointed to the service
shall be initially appointed
on probation for two years.
It shall be mandatory to
pass the departmental
examination during the
probation  period.  On
successful completion of
the probation period, the
selected officer shall be
given regular posting.

If the probation period is
not completed successfully,
it may be extended by a
maximum of one more
year. failing which the
service of the concerned
officer will be returned to
his original post.
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Schedule-1V
(See Rule 13)
S. | Name of the post | Name of the post | experien | Member of the Promoted | Remarks
No | from which | on which | ce  for | Selection Committee Members
promotion is to | promitions is to | the post
be made be made
() @ ® @) ©) €
1. | Additional Director of Public | 5 years (1) Chief Secretary- Chairman -
Director, Public | Instruction (2)Additional Chief Secretary/
Instruction Principal Secretary/ Secretary,
School Education - Member
(3) Commissioner of Public
Instruction — Member
(4) Deputy Secretary, School
{ Education - Member Secretary
| (5) One officer representing
Scheduled castes /Scheduled
Tribes Officer representing -
Member
2. | Joint Director, | Additional 5 years {1) Chairman, Public Service | -
Public Instruction | Director of Public Commission or Member
Instruction Nominated by him - Chairman
(2) Additional Chief
Secretary/Principal  Secretary/
Secretary School Education -
Member
(3) Commissioner of Public
Instruction School Education -
Member
(4) Deputy Secretary, School
Education - Member Secretary
(5) One officer representing
Scheduled castes /Scheduled
Tribes Officer representing -
Member
3. | Senior  System | Joint director 5 years
Analyst system -do-
4. | Deputy Director, | Joint Director of | 5 years
Public Instruction | Public Instruction -do-
5. | Assistant Deputy Director of | 5 years -do-
Director, Public | Public Instruction
Instruction
6. | Assistant Senior System | 5 years -do- =
| Director Analyst
| Programmer
(Direct
Recruitment
Post)
7 | Planning officer | Assistant Director | 5 years -do-
(Plan) of Public
Instruction
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8 | Principal Assistant Director | 5 years -do-
Physical Collage | (Sports) of Public
of Education | Instruction
Shivpuri
9 | Principal Higher | Assistant Director | 5 years -do- 1. In case the
Secondary of Public prescribed
| School Instruction number  of
eligible public
servants are
not available
in the feeder
cadre. onetime
relaxation in
experience
may be
| provided by
the
‘ administrative
department.
10 | Superintendent Assistant Director, | 5 years : -do-
Cadre Directorate | Public Instruction
of Public | Superintendent
Instruction Cadre
11. | Senior Personal | Assistant Director, | 5 years -do-
Assistant Public Instruction
Senior  Personal
Assistant Cadre )
12. | Principal ~ High | Principal ~ Higher | 10 years -do-
School Secondary School/ | including
Ucch Sanskrit | experienc
Vidhyalay/Hindipit | € in the
h posts of
Lecturer
HSS/Prin
cipal
High
School
|
13. | Regional Chief Librarian in | 5 years -do-
| Librarian Directorate
14. | Librarian  (High | Regional Librarian | 5 years -do-
Scale)
|
15. | Lecturer Physical | Principal Physical | 5 years ’ -do-
| Education Education College !
16. | Assistant Planning Officer 5 years -do-
; Statistics Officer
|
17. | Personal Senior  personal | 5 years (1) Commissioner of Public
Assistant assistant Instruction School Education) -
Chairman .
(2) Director, Public Education
Madhya Pradesh - Member
| (3) Additional Director/Joint
| Director School Education -
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Member

{4) Deputy/ Assistant Director -
Member Secretary

(5) One officer representing
Scheduled castes /Scheduled
Tribes Officer representing -
Member

18.

Area Education
Officer/Lecturer
HSS/Lecturer
Higher Sanskrit
School/Lecturer
Hindi
Vidyapeeth,

| Gwalior

Principal High

School

5 years

(1) Commissioner of Public
Instruction School! Education) —
Chairman

(2) Director, Public Education
Madhya Pradesh - Member

(3) Additional Director/Joint
Director School Education -
Member

(4) Deputy/ Assistant Director -
Member Secretary

{5) One officer representing
Scheduled castes /Scheduled
Tribes Officer representing -
Member

For promotion to
the post  of
Principal High
School, 25 percent
of the total posts
shall be promoted
from Area
Education Officer,
50 percent from
the Lecturer and
25 percent from
the Ucch
Madhyamik
Shikshak [Madhya
Pradesh  School
Education Service
(Teaching Cadre),
Service Condition
and Recruitment
Rule-2018] In
case of non-
availability of
prescribed number
of public servants
in any of the three
cadres, lecturers
shall be promoted
in the remaining
cadres first and
then Uchh
Madhyamik
Shikshak on the
basis of scniority.
In schools in
where the post of
Vice Principal has
been approved, the
High School
Principal may be
appointed to serve
as vice priciple
who must procces
a B Ed Degree.

19.

Headmaster
Middle School /
Upper Division
Teacher (On the
basis of UDT
Seniority)

Lecturer  Higher
Secondary School /
Lecturer  Higher
Sanskrit School /
Lecturer Hindi
School

5 years

-do-

For promotion to
the post of lecturer
higher secondary
school, the
seniority of the
feeder cadrc will
change on inter
division transfer.
Such  headmaster
middle
school/Upper
Division teacher
who is post
graduate  degree
holder and B.Fd
qualified will be
cligible for
promotion o the
post of lecturer
higher secondary
schoo! on the basis
of seniority of the
post of Upper
Division teacher
For such
promotion, a
combined
senlorty
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[ Lisvrcference  list
of a feeder cadre
will be maintained
al the Directorate
of Public
Instruction level.
20. | Vyayam Lecturer Physical | 5 years -do- -
Nirdeshak (High | Education
Pay Scale) /
District ~ Sports
and Welfare
Inspector
21 | Teacher Headmaster Middle | 5 years (1) Joint Director  Public | Graduation in |
school Instruction - Chairman the  relevant
(2) District Education Officer - | Subject and
Member B.Ed./DI.Ed.
(3)Assistant  Director, Public
Instruction, District
Education Officer - Member
(4) Principal Higher Secondary
School-  Member  Secretary
Member
(5) One officer representing
'| Scheduled castes /Scheduled
[ Tribes Officer representing -
: Member
Notes:—

1) Until suitable public servants are not available for the posts of Joint Director,
System, Senior System Analyst, and Assistant Director (System) at serial numbers
5, 9 and 13 of Schedule-I, such officer from the feeder cadre having IT related
qualification/experience may be ordered to work on the higher post on the basis of
seniority till further orders.

2) In case of permanent vacancy of the approved regular cadre posts (Lecturer, Teacher,
Assistant teacher etc.) under the department, the said approved posts Shall be
changed/included in Madhya Pradesh School Education Service (Teacher Cadre)
Service Conditions and Recruitment Rules 2018, Amended- time to time.

3) Such a Upper division Teacher teacher who bas received the President's/Governor's
Award under the National/State Scheme Award for Teachers, he shall be given the
Senior Pay Scale/Promoted Pay Scale or the corresponding Higher Pay Scale After
receiving the pay scale and being found eligible for promotion, out of shift
promotion shall be given as per the instructions as per the rules of the government.

4) In the absence of representation of officers of the Scheduled Castes/ Scheduled
Tribes category in the Departmental Promotion Committee in Schedule IV, a Class
I officer of this category shall be included as a member.
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5) Since the post of Upper Division Teacher/Teacher is of divisional cadre, in case of
posting outside the division (in other division), the seniority of Upper Division
Teacher/Teacher shall be established at the last among the teachers of that cadre
working in the new division.

6) The seniority of the feeder cadre for promotion to the post of lecturer in higher
secondary school shall change upon inter-division transfer. Those headmasters of
middle schools/ Upper Division teachers, who hold postgraduate and B.Ed degrees
shall be eligible for promotion to the post of lecturer in higher secondary school
based on their seniority as Upper Division teachers, For such promotions, a
combined seniority list/reference list of the feeder cadre shall be maintained at the
Directorate of Public Instruction level.
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